PUBLIC LAW 93-289 May 24, 1974
Title 37 United States Code, Section 707

(Authority for Payroll Deduction of Life Insurance Premiums, ONLY,
: from National Guard Drill Pay)

§ 707. Allotmenta: members of the National Guard

(a)! The Secretary of the Army or the Secretary of the Alr Foreo,
as the case may be, may allow & member of the National Guard who is not
on active duty to make allotments from his pay uonder sections 204 and
206 of this title for the payment of premiums under-a group life insur-
&nce program sponsored by the miiltary department of the State in which
such member holds his National Guard membership or by the Natlonal
Guerd assoclation of such State if the State or association concerned has
agreed in writing to reimburse the United States for a'l costa incurred by
the United States in providing for such allotments. The amount of such
costs and procedures for reimbursements ehall be dotermined by the Sec-
retary of Defense and his determination ahall be conciusive. All amounts
of reimbursements for such costs received by the United States from a
State or an association shall be eredited to the approgriations or funds
against which chargos have been mace for such costs.

Added Pub.L. 93-289, § 11(a), Mav 24, 1974, 88 Stat. 172.
18ection enacted without 3 subsee. (b).

Liability of Uniled States for Losses or any error roads by any officer or em-
ges, Section 11(b) of Pyh.L. B3-280 Fioyu of the United States iz adminla-
provided that: “The Lalted States stall (ering the allotment pragrem authorized
not be liable for any losses or damages uoder sudsectioa (g) (tuis saection].”
suffered by aoy person az the result of

In a Tetter signed by H.H. Kraft, Jr., Deputy Assistant Secretary of Defense,
-dated 4 Oct 1985, ne states that:

"We (DOD) reviewed 37 U.S.C. 707 and determined that the statute
permits only grouo life insurance premium allotments from the
pay of National Guard members. An allotment for any other
purpose is not authorized under the statute. The legislative
history from Senate Report 93-76% duthorizes allotments 'to
make payment for group 1ife insurance premiums and for no other
purpose.' "
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PUBLIC LAW 93-209-MAY 24, 1974 [88 Star,

tion there shall be contributed to the insurer or insurers imsuing the
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sions, Veterans' Administration’ an amoun cover
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MEMORANDUM OF AGREFMENT

Allotments from the Pay of Members of the Natiomal Guard
for Group Life Insurance Premiums

1. To encourage persons to join and remain in the National Guard, full-
time coverage under group life insurance is provided for such members.

2. The Secretary of the Army or the Secretary of the Air Force, as the
case may be, may allow a member of the National Guard who is not on ex-
tended active duty to make an allotment from his pay under sections 204
and 206 of title 37, United States Code, for the payment of premiums under
a group life insurance program sponsored by the State military department
in which such member holds his National Guard membership or by the State
assoclations of the National Guard if the State or association concerned
(hereinafter referred to as association) has agreed in writing to reimburse
the United States for all costs incurred by the United States in provid-
ing for such allotments.

3. The amount of such costs and procedures for reimbursements shall be
determined by the Secretary of Defense and his determination shall be con-
clusive, All amounts of reimbursements for such costs received by the
United States from an association shall be credited to the appropriations
or funds against which charges have been made for such costs.

4. The amount of reimbursement cost for each allotment start or stop,
except automatic stops as prescribed in paragraph 5h below, will be $1.00
and the recurring reimbursement cost for each tramsaction, including those
for which there was insufficient pay due the member to make the deduction,
will be 18¢ per month. These costs cover both centralized and field activi-
ties involved with administering the allotment account. Such costs will be
subject to annual redetermination and may be increased or decreased depend-
ing on costs of administration at the time. Reimbursement costs will be
deducted by the Service Department from the gross amount to be paid the
association each month.

5. Procedures:
a. Allotment limitations:
(1) This allotment will be treated as a deduction from pay.
(2) Only one deduction will be permitted for any one member.
(3) Only one rate of deduction can apply to any one member.
Any change in the amount of deduction requires the completion of an allot-
ment change form by the member to "discontinue"” the old amount and "start"

the new amount.

(4) Only monthly deductions are authorized.




(5) Only omne ﬁssociation will be permitted for any one State.
However, one association may be designated for more than one State.

b. The first deduction for a nonprior service member will not be made
wntil after completion of the initial training period and reassignment
back to his unit.

¢. The necessary form(s) authorizing the deduction will be completed
by the member. Deductions from pay will be initiated in the month follow-
ing the submission date by the member.

d. Distribution of the form(s) will be in accordance with procedures
established by the Secretaries of the Army and Air Force. The procedures
will provide, as a minimum, that the original will be retained by the wmili-
tary department, a copy will be provided the association concerned; and a
copy will be given to the member.

e. Cost of administration will be deducted prior to release of payment
to the association. The check will only be drawm in favor of the associa-
tion concerened and will be mailed by the 20th day of the month following
the month reported to the address provided by the association.

f. No provision will be made for actuarial awounts.

g. The listing to the association will include name, SSAN, unit)of
assignment, amount of deduction and the period for which the deduction
applies. The listing will include information by unit and a summary of
all units as to the amount collected from members, the number of starts,
stops, and deductions for which a charge is being made and the net amount
due the association. An identification of members for whom no deduction
was made due to insufficient pay for a given month will also be included.

h. Deductions will be made whenever a member earns pay. Payments
to associations will be made on a monthly basis. Deductions will be made
currently for members who had insufficient pay to permit such deduction
during prior months up to a maximum of 4 menths. If after the end of 4
cnsecutive months without sufficient pay to deduct the amount of the cur-
rent month plus prior wonths for which no deduction was made, the allot-
ment shall auvtomatically be stopped. The allotment can only be reinstated
by initiation of the necessary forms by the member. There will be no
charge to the associatiot for the automatic stop.

j. All communicatioons and products will be directed to one designated
association source in each State. There shall be no more than one such
designation for each of the 50 States, District of Columbia, and terri-
tories or possessions.

j. Adjustments requiring a monetary refund to the member or the
association will be resolved between these two parties. Employees of the




1 oA e

P asie’ " - § 3

U. S. Government are not authorized to collect premiums from members for
remittance to the associations nor refund monies from the associatioms to
members except through the allotment system prescribed herein

k. No National Guard member will be required to take the association
sponsored group life insurance or to use the allotment provisions provided
for in legislation. :

6. The United States shall not be liable for any losses or damages suf~
fered by a person as the result of any error made by an officer or employee
of the United States administering the.allotment program authorized. See
paragraphs 2 and 3 above. ’

7. The allotment privilege will not be authorized for members to associa-
tions that do not accept the terms of this Agreement as indicated by an
authorized signature affixed hereto. The Agreement can be amended at any
time if all participating associations and the Department of Defense
officials concerned agree to the amendments. This provision does not pre-
clude the unilateral amendment by the Secretary of Defense as prescribed
in paragraph 4 above. To simplify the process of proposing and negotiat-—
ing amendments to the Agreement, the associations concerned shall desig~
nate a board, committee or single assoclation to act as the agent for all
associations. The Office of the Assistant Secretary of Defemse (Comptroller)
will act in a similar capacity for the Department of Defense activities
involved.

8. Tor Air National Guard members this Agreement is effective omn the first
day of September 1974, For Army National Guard members, it is effective
on July 1, 1975. A separate interim Agreement covering Army National
Guard members for the period between Scptember 1, 1974 and June 30, 1975,
has been negotiated. That Agreement is cancelled automatically upon the
effective date of this Agreement for Army National Guard members.

Office of Assistant Secretary of Defense Rational Guard Bureau
(Comptroller)
Department of the Air Force Departmwent of the Army

State Military Departments onal G Associations

JF
12 Dec 75 __foﬁuéﬂt/ R A 12 Dec 75

Date turg Date
CHARLES M. KIEFNER, Maj Gen ~ CLYDE LEAR, Colomel
Typed-Name & Grade Typed-Name & Grade
The Adjutant General » PRESIDENT - HRKRX
MISSOURI MISSOUég?%%;;IONAL GUARD ASSOCIATION

(State) (State Association)
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----- Original Message -----

From: Rypma, Brett P LTC NGTN

To: Hargett, Gus L Jr MG NGTN

Sent: Tue Apr 07 14:28:04 2009

Subject: RE: AR 210-7 impact on National Guard association "SSLI"

(UNCLASSIFIED)

Classification: UNCLASSIFIED
Caveats: NONE

Sir,

BLUF: We can invite our SSLI carrier onto our installations and exclude

other insurance carriers if the purpose of the SSLI carrier's visit is to

provide information to existing members of the SSLI program and give general
information. The SSLI carrier must comply with the mandates stated in AR
210-7.

1. If the representative's purpose is to provide information to members on

the SSLI program, the commander may exclude other insurance carriers. If the
SSLI representative's purpose is explicitly for solicitiation, then we must

open our doors to other carriers.

2. The purpose of the SSLI representative's presence on the installation

must be to allow members who already have SSLI to update insurance they
already have through the SSLI but it does NOT preclude individuals from
asking about SSLI coverage and it does NOT exclude the SSLI representative
from providing that information. 37 USC 707 provides protection for SSLI
that is similar to SGLI. Moreover, an opinion consistent with that view was
expressed by the proponent of the regulation, AR 210-7.

3. I have researched each of the citations referenced in the emails that you
provided including 37 USC 707, P.L. 92-289, and AR 210-7. They are
consistent on the point that SSLI will enjoy protections similar to those of
SGLI. Additionally, I vetted my opinion through NGB-JA and three other State
JA offices and they concur with my opinion in this matter.

Please call me with any other questions about this matter.
Vi,

Brett

LTC Brett P. Rypma

Staff Judge Advocate
Joint Force Headquarters - Tennessee
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the pay system. mmwmmmmmmnﬂﬂympwmmdpammdmdﬂmm The
cmMmMMmﬂMw%&amjmeﬁﬂwﬁm@mMm& v

b. ThermWayMamhRgpmispmdmdmuhlyaﬂmthekmCanpmuﬁmsyﬂmEDM

te. This isc of two
W{J} m;m@wmmﬁm Dnaplg'nﬁmmtg Installation (DPT) unit run Part T of the PersonnelPay Match
Report after the last transmission of SIDPERS data {identified on the SIDPERS Transaction register, the 0440
Report) to DFAS-IN for the EOM update. Part | ks the SIDPERS portion of the Personnel/Pay Match Report.

42;-’mmmmmnprmhnnaﬁuummwmmmnsmmmmgmma
data produced by the Reserve Component pay system. Nunnﬂly.DﬂwﬂlmanlelhoutamqummeS_
Part 11 will produce the Mismatch Listing. The mismatched information is printed with an asterisk beside or
underneath it. The ltems matched are: pay grade, name, Unit Identification Code, medical pay. Basic Allowance for
mmm.mmm‘cmpw&mmmmw.mnmmme.me
status. If a record EWMWMMNMM.MMMMHWMMPMWM

with an indication of the source of data.

& Mh%MSMWmﬂmymmmwmhmﬁmm
The MPS should review the MMPA and SIDPERS data base, then adjust the MMPA as required, and jointly with
SIDPERS, to resolve any remaining mismatches.

d. A signed and dated copy of each month's Mismatch Listing will be retained at the USPFO for six years,
three months.

2-16. Records retention
The ARNG Unit Level Finance Procedures Manual and ADSM Book 11 contain the records and reports retention
requirements,

2-17. Student Loan Repayment Program
a. The USPFO will assist the MPMOYG 1, as necessary, 1o ensure the accuracy and timeliness of Student Loan
and Health Professionals Loan Repayment Program entitlements.
b. Requests for payment will be forwarded to DFAS-IN by TL from the MPMO/G1 for payment processing,

2-18. | pay
a. The MPMO/G Idetermines the incapacitation pay entitlement using the DODFMR, AR 135-381, DA Pam
135-381, and the documentation received from the soldier.
b. Requests for payment will be forwarded to the USPFO by TL from the MPMO/G1 for payment processing.
¢. Quarterly, the MPS will reconcile incapacitation pay accounts with the MPMOVGL.

2-19. Disability severance

for ARNG soldiers entitled to disability severance pay will be processed in accordance with DODFMR
Volume TA and AR 635-40. The soldber's unit will send documents that support this claim to the MPMO/G1. The
MPMO/G1 will forward documentation to the USPFO by TL for processing.

2-20. Payments to, or collections from, the accounts of transferred Army National Guard soldiers
The ARNG Unit Level Procedures Manual and ADSM Book 111 address the requirements for processing payments

to or collections from the accounts of ARNG soldiers who have been discharged and transfesred to an Actlve
Component of a Service.

2-21. Clothing and uniform allowances

ARNG officer and enlisted personnel may be entitled to various clothing and uniform allowances if they qualify
undber the provisions of DODFMR Volume TA.

2-22. State-sponsored life insurance

a. Participation in SSLI is limited to the insurance sponsored by the State of current ARNG membership and
has no effect on participation in SGLI e

b. ARNG soldiers participating in SSLI will complete a DD Form 2558 (Authorization to Start,
Change An Allotment for Active Duty or Retired Personnel). o il

¢. Reserve Component pay system.

NGR 37-104-3 = 25 September 2015 7



{1} The soldler's unit will submit & copy of DD Form 2558 by TL to the MPS to begin the deduction for SSLL
During the month prioe to the date the soldier desires to terminate or change participation in SSLI, the unit will
submit a copy of the new DD Form 2558 by TL to the MPS. e L

The Reserve Component m sutomatically terminates the deductbon for any
achféeﬁhmmam@ﬁ%mwmmfmmwmmwmuMmm
of the deduction can be made.

{3} Administrative guidelines:

{a) DFAS-IN will only accept input for collection and payment to the sponsor of the State’s SSLI program
from those States that have executed the required Memorandum of Agreement between the sponsor and the
Secretary of Defense.

{b) The Reserve Component pay system only accepts transactions to start, change, or stop deductions. To
cease or change participation in SSLI, other than by separation from the ARNG of that State or automatic
termination resulting from no pay or Insufficient pay, the soldber will have to submit & new DD Form 2558.
Premiums will not be deducted in the month in which a stop ks effective. A start or change s effective in the month
the transaction is accepted by the Reserve Component pay system.

(¢} If the soldier’s MMPA has been erroneously deopped from the Reserve Component pay system, the MPS
can input 8 transaction to collect up to three months premiums in arrears.

{d} Only one deduction at one rate for SSLI ks permitied at a time.

{e) Premium adjustments for over- or underpayments are the responsibility of the individual soldier and the
State SSLI sponsor.

{7 States may authorize the SSLI sponsor to receive the DD Forms 2558 and transmit them to the MPS, The
sponsor will use the MPS directed TL process when transmitting the DD Forms 2558 to the MPS.

d. Active Component pay system. ARNG AGR soldiers pald by the Active Component pay system may
establish an allotment to participate in SSLI. The soldier”s undt through the HRO or State SSLI sponsar can submdt
DD Form 2558 (if so authorized by the State) to the USPFO for processing.

2-23. Split pay option
ARNG Soldiers in an Annual Training (AT) status for three weeks or longer may receive two payments. The

USPFO will divide the tour of duty, allowing payment of the soldier during the AT period and the remainder of the
pay at the end of the period.

2-24. Meal collections

a. IDT. All officers, AGR enlisted soldiers, or other enlisted soldiers recelving Basic Allowance for
Subsistence will pay for meals consumed during tralning.

b. AT. Payroll deduction in accordance with AR30-22 and the Army Field Feeding System is prescribed for
fleld training for meal cost collection for all government meals available to members of the ARNG performing AT
and consuming unit prepared meals,

{1} Enlisted soldiers will have a meal deduction from pay based on the order.

{2} ARNG AGR enlisted sobdiers and officers autborized Basic Allowance for Subsistence will be furnished
meals without cost. The MPS, on receipt of a DA Form 4187 from the HRO, will input a collection for meals at the
discounted meal rate for AGR soldiers. The MPS, on receipt of DA Form 4187 from the unit commander, will input
a collection for meals at the discounted meal rate for M-day officers.

c. Government meals paid through payroll collection, but not svailable due to mission requirements or related
circumstances, are reimbursable to the soldier. The soldier's unit will submit DD Foem 1475 (Basic Allowance for
Subsistence Certification) 1o the MPS for reimbarsement.

2-25. Attachments

a. ARNG soldiers may be authorized to train with other units. In accordance with NGR 600-200, The
Adjutants General may attach soldbers to other units within their jurisdiction and may delegate this authority to
commanders. Anachment orders for these soldiers will specify whether atachment is for administration, pay,
training, or military justice, or a combination of these. Soldlers attached for pay will show the unit of attachment as
thelr unit of assignment in the military pay system. All personnel actions and finance-unique items affecting pay
will be processed in accordance with State MPMOVG 1 policies.

b. ARNG soldiers attached for less than 30 days to a unit in the State of their assigned unit will remain assigned
o and receive pay through thelr assigned unit. The undt of attachment will provide performance certification, not
later than four workdays after the scheduled training or duty date, to the soldler’s assigned unit showing the date(s)

8 NGR 37-104-3 = 25 September 2015



Greeting/Introduce yourself.

| will be covering your two voluntary payroll deducted life insurance benefits you're eligible for as National Guard
Members. Please give me your attention for the next fifteen minutes as we discuss your insurance options. Please
hold any questions until the end of my briefing because chances are | will answer them in the next fifteen minutes.

The first and most familiar life insurance program is SGLI, or Servicemembers’ Group Life Insurance. Currently you
have up to $400,000 of coverage available for only $28 a month. It covers you 365 days a year, on or off duty, not
only while you are on drill status. There are no war, overseas or terrorism clauses.

Along with your SGLI coverage you have TSGLI, or Traumatic Servicemember’s Group Life Insurance. Itis designed to
provide you a one-time payment of between $25,000 and $100,000 if you receive a traumatic injury such as the loss
of a limb or suffering permanent hearing loss. The cost of this benefit is an additional $1 a month and it too covers
you 24/7 on or off duty.

On your LES you will see an SGLI deduction for a total of $25. If you are deployed to a combat zone, the government
reimburses the $25 a month while you are in theater.

Raise your hand if you are married. For those of you that are married, you automatically have $100,000 of SGLI
coverage on your spouse. This benefit costs $4.50 a month under age 35 and it increases in cost every five years
getting more expensive as your spouse gets older.

Raise your hand if you have children. If you have children, you automatically have $10,000 coverage on them. This
benefit is free as long as you have at least $100,000 SGLI coverage on yourself. It covers them to age 18, and will
continue to age 23 if they are full-time students.

The SGLI Program is a great benefit and a huge incentive for being in the National Guard. However, there are several
shortcoming with the SGLI program.

First, in the case of an individual’s death, SGLI will take weeks to months for the death benefit to be paid to
the beneficiary. This can create problems for your family dealing with final expanses and day to day living costs.

Second, your SGLI coverage STOPS when you leave the National Guard. However, you have the option to
convert to Veterans” Group Life Insurance, but it increases in cost every five years. For example, at age 50 it is $144
per month, and it continues to increase every 5 years and at age 70 the cost is $900 per month. That is the bad news.

The good news is when you leave the military, you have 180 days to convert to VGLI and you cannot be denied the
coverage based on your health.

Third, spousal and children coverage STOPS when you leave the Guard. However, unlike your SGLI, your

spouse cannot convert to VGLI. If your spouse develops a sickness or injury and you leave the National Guard, they
may not be able to find any coverage.

With these shortcomings in mind, the National Guard wend back to the Department of Defense and said, “We need
to amend the SGLI program to meet our member’s needs.” When they did not get the answers they were looking
for, they in turn went to Congress and they authorized a second payroll deducted insurance program for the National
Guard. This program is known as SSLI, or State Sponsored Life Insurance.

The obvious question is “how does SSLI overcome the shortcomings of SGLI?”

First, SGLI takes a long time for your beneficiary to receive the death benefit. SSLI overcomes that by paying
an emergency death benefit of up to $25,000 within 24-to 48 hours of notification. The remainder of your SSLI is
paid as soon as the death certificate is received. This helps your family cope with final expenses.



Second, your SGLI STOPS when you leave drill status. You can convert it to VGLI, but it gets very expensive
and increases in price every five years. SSLI overcomes this shortcoming by allowing you to keep your coverage at
the same price in or out of the National Guard and this program continues to age 70.

Third, your spousal and dependent SGLI STOPS when you leave drill status. SSLI overcomes this shortcoming
by allowing you to keep your family coverage at the same price in or out of the National Guard.

Another benefit of your SSLI is that it provides everyone with $1000 of coverage at no cost. If something were to
happen to you, we need to know who you want to receive the $1000 death benefit within 24 hours of notification.
One question that usually comes up at this point is “do | have to fill this form out if | already have coverage?” The
answer is “yes” please fill it out to make sure we have the most current information on you to administer the
program. I’'m going to walk you through filling out the form.

FORMS ARE DIFFERENT FOR MOST STATES, BE AWAREOF STATE YOU ARE BRIEFING IN

The first thing | want you to do is go to the top right corner of the form where it says “PRN”...please write in your
unit’s PRN which is “ ” Now go down to block 1.

BOX 1: TELL US ABOUT YOURSELF: Go ahead and start entering your personal information, and be sure to fill in each
block. — talk them through various blocks (NA in the spouse block if they don’t have one, # dependent children, etc)

BOX 2: BENEFICIARY INFORMATION: Now, we need to name your beneficiary. Please pay attention. We cannot pay
a death benefit to a minor. If something were to happen to you and you have named a beneficiary under the age of
18, the funds will go into a trust, with interest, and the minor cannot receive those funds until they turn 18. With this
in mind, please name your beneficiary and their relationship to you. You can name more than one beneficiary, but
the sum of the percentages has to equal 100.

BOX 3: COVERAGE: Everyone needs to check the $1000 free—non contributary. Please do not check anything else
in this block. Those other numbers used to apply to those over 50, but now we have a new rate sheet with better
options for those of you over age 50.

BOX 4: STATEMENT OF HEALTH: Please answer the questions. If you check “YES” to any of the questions, | will need
you to give me an explanation in the four blocks on the back of the form.

After you’ve answered the health questions, please flip the form over and sign and date it. Today’s date is:

To speed things along, everyone stop where they are and put the colored option sheet on top. You will have time to
complete your form at the end of the briefing if you need it.

The colored option sheet is additional coverage available to you that is meant to supplement SGLI, not replace it. If
you are young, single, no children, no debt, you may not need additional coverage above your SGLI. However, if you
are married, have children, or a mortgage you may need additional coverage. On the option sheet you will see the
additional coverage available to you.

Please write your last name in the space provided, then answer the questions in the top right hand corner. Tobacco
use is defined as any use of tobacco within the past year. You will notice at the bottom of the sheet there is an extra
cost for tobacco users.

The first section on the option sheet is member coverage only. For example, option B, it is $110,000 coverage for
$11.66 a month. The next section is for you and dependent children, the third section for you and spouse, and the
bottom section is coverage for the whole family. You simply circle the letter of the option you want. Remember this
is a payroll deducted benefit. The premium comes directly out of your check. If you choose to leave the Guard, you
will be billed quarterly or annually for the premium.



Please notice the payroll deducted monthly cost is in the far right column. The monthly cost remains the same to age
50. At age 50, there is an increase of approximately $28 per $100,000 coverage. If you are 49 % years old, or older,
make sure you have a copy of the gray rate sheet.

There is one clause with SSLI. It has a two year suicide clause. This means that if you take out this life insurance and
take your own life within two years, your beneficiary will receive no benefit from this program.

Because so many National Guard members have taken advantage of the SSLI, we have been able to add another
benefit. This is the Survivor Scholarship. If you have at least $100,000 SSLI, and lose your life in a mobilized status, as
a first responder in the line of duty, or due to an act of terrorism, SSLI has a $40,000 survivor scholarship for your
dependents. It isissued as $10,000 a year for 4 years, at no extra cost to you.

If you have elected only the no-cost, personally turn-in your form. It takes only 3-5 seconds to make sure you have
filled it out correctly. If you have elected optional coverage from the rate sheet, bring both forms up to me. It will
take about 15-20 seconds to get your initials and a couple of signatures from you while | review your forms.

For anybody that already has the coverage and needs to make changes to it or your beneficiaries, please see me
afterwards.

What questions do you have on your payroll deducted military life insurance programs?

Thank you for your time.
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August 6, 1998
Dol 3500 7.R

@ disclauner of Government lability if the DoD Component command or organization reduces the level of it
participation or completely withdraws: and a statement that the non-Federal entity will not use the fact of co-
sponsorship of the event to tmply DoD endorsernent of the organization or its other events. [ apphicable, the
DoD> Component command or organization should execute the agreement pursuant to specific statutory
authority. such us a coniract, grant, or cooperative agreement as identified in 31 U.S.C. 6303 through 6306
(reference (d)): a Cooperative Research and Development Agreement (CRDA) as defined in 15 1,5.C. 37102
{reference tk)); a cooperative agreement or other transaction identified in 10 US.C. 2371 {reference (D),

(5)No admussion fee (bevond what will cover the reasonable costs of sponsarmg the
cventy may be charged for a co-sponsored sveni, or no admission fee (beyond what will cover the reasonzble

vosts of sponsoring the event) may be charged for the discrete portions of the event co-sponsored by the DoD
Compunent

&, [f the DoD Component desires to sponsor an event, but requires assistance in
ruaking the arrangements, the Dap Component may arrange, through normal acquisition procedures, to have
@ non-Federsl entity provide whatever assistance is aecessary. I the event is open to individuals outside the
Federal Govemment, attendance may not be limited to members of the supporting non-Federal entity. The
supporting non-Federal entity may be permitted to mention its support in conference materials. but not in
terows which imply that it is Sponsoring or co-sponsoring the event,

3-207. zmmwmwm Subject to the provisions of subseetion 3-
211 of this Regulation, below. and in aceordance with public affairs regulations and 31 U.S.C. 1345
{reference (d)). DoD employees may participate in their official DoD capacities as speakers or panel
members at conferences, seminars. or similar events sponsored by non-Federal entities,

3.208. E‘Mm In accordance with public affairs regulations, official channels
may be used 1o notify DoD employees of events of common interest sponsored by non-Federal eatities,

3-209. Endorsement. Endorsement of & non-Federal entity, event, product, service, or emterprive
mqunmmmhw»m"m«muwwwmm
positions, orommammkw&mmmwmmm
tregiment of uym-ﬁmmwmwin subsection 3-210., below. DoD employees may
use or allow the use of their titles, positions. or organization names in conjunction with their own names
only to identify themselves in the performance of their of¥icial duties, Use of titles, positions, and

3-210. Fundraising and Merabershig Drives

a DoD employees shall nor officially endorse or appear to endorse membership
drives or fundraising for any non-Federgl entity except the following organizations

-
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Office of the Geners) Counsel

Ethics for Army Leaders
Participation in Non-Federa) Entities /
Private Organizations
| SAGC-EF
March 21, 2006

1. Purpose. To provide information on relationships with non-Federal entities (NFE).
2. Facts.

8. Personal Participation - Permitted Activities.

(1) DoD empioyees, acting in their personal capacity, may join and participate in NFE
activities,

that the positions are offered for reasons other than their Federal position and that they
act exclusivaly outside of their officlal posttion. If the employee files a SF 278 or an OGE
450 financial disclosure report, the position as 3 - officer must be reported.

(3) DoD employees may engage in fundraising on behalf of NFEs provided that no DoD
endorsement is implied, and as long as there Is no personal solicitation of prohibited
Sources or thelr subord

{(5) Subject to supervisory approval, DoD semployses may use official time and material
to prepare presentations and papers for non-profit associations and leamed societies,

(6) DoD empiloyees may represent a8 NFE which Is composed of DoD employees and
their depend

pendents in discussions with the Government except when the matier invoives
an administrative or judicial procesading or the disbursement of funds.

b. Personal Pgrtieig ation - Prohibited Activities.
(1) Coercion of subordinates to join or participate in NFE activities is prohibited.

(2} It is improper to use your official position to state or imply officiai endorsement of a
NFE, its activitias or fundraising efforts.
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(3) t is improper for DoD employees to who are officers or directors of NFEs in their

personal capacity to participate in official Federal actions which affect the interests of
the NFE,

(4) Itis improper for DoD employees to represent ordinary NFEs (as opposed to NFEs
composed of DoD members) in discussions with the Government,

(5) As a matter of personnel policy, ;he Deputy Secretary'of Defense has diracted that

General officers arg prohiblted from feceiving compensation for serving as NFE officers
or directors,

(3) Information Distribution. In accordance with public affairs regulations, official
channels may be used to inform DoD employees of professional development events;
scientific and technical events; and morale, welfare and recreation events sponsored by
NFEs.

(a) The support does not interfere with the performance of official duties and does not
detract from readiness,

(b) The support promotes legitimate Dop community relations, public relations or
recruiting interests, or miiitary training objectives can be met by providing the Support.

{c) The event is appropriate for DoD support.

(d) The command is able and willing to provide the Same support 1o comparable avents
Sponsored by similar organizationsg,

(e) No admission fee beyond the reasonable cost of the event itself will be charged, or
no fee will be charged for that portion of the event supported by DaD.



of a NFE. ({

(f) No other statutes restricts the support.

(S) Co-Sponsorship. DoD Mmay co-sponsor a scientific, technical or professional event
with a NFE when there is a bona fide DoD interest,

{6) Support to Fundraising. DoD may provide limited support to 3 charitable fundraising
event, if the NFE is unaffiliated with.the Combined Federal Campaign (CFC), and the
six factors in c.(4), above, are met.

d. Official Remiggsbg@ - Prohibited Activities.

(1) Management. Uniess authorized by statute, DoD émployees acting in their official
capacity may not participate in management of NFEs,

(2) Eundraising/ Membership Drives. Except for certain authorized organizations,

including organizations composed primarily of DoD employees or their dependents
when fund raising within the DoD community or, if a National Guard Member, charitahie,
community and civic organizations identified in 32 U.S C. 508 or DOD Directive

1100.20, no DoD empioyee may officially endorse a NFE's fundraising or membership
drive,

(3) Endorsement. in

includes no official
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2-21. State Spensored Life Insuran (SSLD)

a. Participation in SSLI is limited to the insuranice sponsored by the State of curren ARNG membership
e .

has no effect on participation in SGLI.

b. ARNG soldiers participating in SSLI will complete a DD Form 2558 (Authorization to Start, Stop, or
Change An Allotment for Active Duty or Retired Personnel).
¢. RC pay

(1) The soldier's unit will submit a copy of the DD Form 2558 by TL to the MPS 1o begin the deduction
for SSLL During the umnﬂ\pﬁorwﬁwm&ewldiudmimmminmmchmgep&ﬁcim n
SSLI, the unit

will submit & copy of the new DD Form 2558 by TL to the MPS,

(2) The RC pay system automatically terminates the deduction for any ARNGaoldiawhohaaclwmc

of input station (USPFO) orwhohasnoorhmxfﬁciuupayfoﬂwnsmﬁvcmonﬂwﬁmn which the full
amount of

the deduction can be '
(3) AdminiStrative guidelines:
() DFAS-IN will only accept in

(h)mkcmmmmbmwmmmwmmmmmm
change participation in SSLLoﬁmmmbyst&ommeARNGofthstMOrﬂmﬁc
termination

resuiting from no or insufficient pay, the soldier will have to submit a new DD Form 2558. Premiums will
not be

(d) Only one deduction at one rate for SSLI is permitted at a time,

(e) Premium adjustments for over- or under-payments are the responsibility of the individual soldier and
the State SSL A

d.ACpaysymARNGAGR:oldimpddby AC pay system may establish an allogment to

participate in SSU.MstmﬁW&e)ROwMSSMWmmRmDDFm
2558 (if so

anthorized by the State) to the USPFO for processing.
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From: Magnell, Eric D MAJ OTJAG

Sent: Thursday, February 28, 2008 4:50 P

To: Serrano, Thomas R Lt Col NGB-JA

Subject: AR 210-7 impact on National Guard association "SSLI"

Sir,

As requested here is our opinion on the newly revised AR 210-7 and its impact
on Naticnal Guard associations Providing "SSLI.”

I spoke with the Proponent for the regulation Mr. Frankovich at ACSIN
and, um-ﬁamsingmcmaudwlamn;;a? USC 707 and the JER
brovisions, he agreed that AR 210-7 should be interpreted to be consistent

with the statutory and regulatory provisions concerning state sponsored life
insurance. ;

Accordingly, AR 210-7 does not prohibit representatives of National Goard
associations from entering an "Army" installation and providing Naticnal
Guard Soldiers information related to their SSLI. In that capacity they may
#ct in the same manner as representatives advising Soldisrs about SGLX. They
do not, however, have authority to push membership in their organigation,
solicit donations or act in any other manner prohibited by AR 210~7 or other

I hope that this clarifies the matter for you. I have advised ACSIM that AR

210-7 should include an explicit reference to 37 USC 707 and carve out an
excaption for SSLI in the next revision,

Eric D. Maguell
MAJ, JA
Ganeral Law Attorney

Office of The Judge Advocate General
Administrative Law Divigion
General Law Branch
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—--Original Message-—-

From: Serrano, Thomas R Lt Col NGB-1A

Sent: Thursday, February 28, 2008 5:17 PM

To: NGGB STAFF State AGR JAGs

Ce: Rofrano, Chris LTC NGBUA

Subject: FW: AR 210-7 impact on National Guard association "SSL1"
(UNCLASSIFIED)

210-7.

)mmmmmmwmmmm. You're weicome. Keep those gifts coming.

-
¥

v/,r
Tom

cLCt Thotma B, Swrano.

Fax 703-607-3682
Note: my new email address |s thomas.serrano@us.army. mil,





